
  

 
 

   
 

ST DAVID'S CATHOLIC SIXTH FORM COLLEGE 

Annual Equality Report  

2024-2025 

Reporting on progress against the Strategic Equality Plan 2022-2026.  

This is St David’s Catholic Sixth Form College’s annual equality report for the academic year 2024-25. 

It is published in accordance with the Public Sector Equality Duty (Equality Act 2010) and the Welsh 

specific duties (Equality Act 2010). 

The report sets out progress made during 2024-25 against each of the five strategic equality 

objectives in the College’s Strategic Equality Plan 2022-2026. It is reviewed and approved by the 

Senior Leadership Team and Full Governing Body, and published on the College website. 

 

 

 



  

 
 

   
 

Introduction 

St David's Catholic Sixth Form College is the only Catholic sixth form college and the only publicly funded sixth 

form college in Wales.  

Located in the northeast of Cardiff, the College serves a diverse urban community and is fully committed to the 

widening participation agenda. 

In 2024-25, the College enrolled 1,698 learners. Of these, 49.35% are from Black, Asian, Mixed and Minority 

Ethnic backgrounds - a continued increase from 41% in 2018-2019. 50.06% of learners come from the four 

most deprived deciles in Cardiff, reflecting the College's commitment to social inclusion and, as an expression 

of Catholic Social Teaching, its preferential commitment to the poor. 

This report covers progress against all five objectives of the Strategic Equality Plan 2022-2026, together with 

updated equality information for both learners and staff. 

 

Our Equality Processes and Procedures 

Equality and Dignity is embedded within the College's governance and operations. The Anti-Racism Action Plan 

is a standing item at Senior Leadership Team meetings and is reported termly to the Senior Leadership Team 

and annually to the Full Governing Body. 

The College undertakes Equality Impact Assessments (EIAs) for all new policies and procedures, ensuring 

Equality considerations are embedded in decision-making. EIAs are reviewed and approved at Senior 

Leadership Team level. 

The College actively engages with learners and staff on equality matters, including through the Race and 

Religion Learner Group, staff equality questionnaires, and focus groups. The College maintains its commitment 

to working with external partners including DARPL and Citizens Wales.  

 

 



  

 
 

   
 

Progress Against Our Strategic Equality Objectives 

The College's Strategic Equality Plan 2022-2026 set five core objectives. Progress during 2024-25 is reported 

below. 

 

Objective 1 

Recruitment and Progression - To improve recruitment levels and promotion opportunities for staff who 

are underrepresented 

Progress in 2024-25 

The College continued to develop its equality presence and inclusive recruitment practice during 2024-25. 

Equality and Diversity information - including the Anti-Racism Action Plan and Staff and Learner Equality 

Information - is publicly accessible on the College website. 

Staff ethnicity data indicates that approximately 10% of staff are from Black, Asian or Minority Ethnic 

backgrounds, up from 7% in the 2022-23 survey, reflecting progress in recruitment diversity. 

Representation in middle and senior leadership roles remains an area for continued development. 

The College continues to work toward more closely aligning its staff profile with that of its learners and the 

surrounding community. This remains a priority for the forthcoming Strategic Equality Plan 2026-2030. 

Actions taken 

• Equality and Diversity information published and maintained on the College website. 

• Ongoing engagement with the Welsh Governments antiracism action plan to address systemic 
racism in colleges. 

• Recruitment advertising reviewed to improve reach to underrepresented candidates. 

• Equality monitoring of applicant data continued to support evidence-based recruitment practice. 

 

 

Objective 2 

Data Collection, Monitoring and Reporting - To improve data collection and monitoring so that we can 

make evidence-based interventions 

Progress in 2024-25 

The College has made measurable progress in data collection and reporting during 2024-25. Annual 

equality information for both staff and learners has been compiled and published in accordance with the 

Welsh specific duties. 

Learner ethnicity data is now reported to a greater level of granularity, with separate breakdowns for 

Bangladeshi, Indian, Pakistani and other Asian groupings from 2024-25 onwards. 

Staff disclosure rates for disability, religion or belief, and sexual orientation remain an area for 

improvement. Disclosure rates of 63.58% for disability and religion or belief, and 59.6% for sexual 

orientation have been recorded, with work ongoing to improve these. 

Termly equality reports are presented to the Senior Leadership Team. The Governing Body receives an 

annual equality report. 



  

 
 

   
 

Actions taken 

• Annual Staff and Learner Equality Information document compiled and published. 

• MIS data reviewed and reporting methodology strengthened, including separate Asian sub-group 
breakdowns. 

• Communication to staff on the purpose and importance of equality data disclosure continued. 

• Termly reports on equality data produced for the Senior Leadership Team. 

 

 

Objective 3 

Training and Awareness - To continue to raise awareness of equality and diversity issues amongst staff 

and learners 

Progress in 2024-25 

The College continued to deliver equality and diversity training and awareness activity during 2024-25 for 

both staff and learners, with a particular focus on anti-racism. 

The Anti-Racism Action Plan 2025-2026 was published and shared with staff, learners and governors. A 

student-facing guide to the plan was produced as part of the Pastoral Programme. 

The Race and Religion Learner Group continued to meet, providing a formal forum for learner voice on 

equality matters. Learner input from this group informed the development of pastoral programme 

content. 

Equality and Diversity has been maintained as a standing item at Senior Leadership Team, Staff Formation 

and Wellbeing Committee, Finance and Resources Committee, and Student Experience Committee 

meetings. 

The College engaged with DARPL as part of its ongoing commitment to anti-racism staff development. 

Actions taken 

• Anti-Racism Action Plan 2025-2026 published and communicated to all stakeholders. 

• Student-facing Anti-Racism Action Plan guide produced in St David's branding. 

• Race and Religion Learner Group maintained with regular meetings. 

• Pastoral programme content updated to include modules on identity, allyship and anti-racism. 

• Equality maintained as a standing item across relevant governance and management meetings. 

 

 

Objective 4 

Analysis of Outcomes - To annually undertake thorough analysis of attainment of subgroups against the 

aggregate at each grade boundary 

Progress in 2024-25 

The College continued its programme of attainment analysis by protected characteristic during 2024-25. 

Data is reviewed termly at Senior Leadership Team level. 



  

 
 

   
 

Analysis of the Studentship Support Process identified a significant disproportionality: 88.9% of learners 

reaching Stage 3 in 2024-25 were from non-White backgrounds, with Black learners accounting for 38.9% 

of Stage 3 cases. This is a priority area for targeted intervention. 

The College's widening participation profile - with 50.06% of learners from the four most deprived deciles - 

means attainment analysis by socioeconomic background remains a continued focus. 

Minority ethnic learners remain under-represented in higher-level academic programmes. Targeted 

pastoral and academic interventions are in place to address this. 

Actions taken 

• Termly attainment data reviewed by the Senior Leadership Team with an equality lens. 

• Studentship Support Process data analysed by ethnicity; disproportionality identified and flagged for 
targeted intervention. 

• Pastoral and academic support targeted at under-represented subgroups in higher-level 
programmes. 

• Anti-Racism Action Plan actions aligned with attainment gap reduction. 

 

 

Objective 5 

Analysis of Destinations - To annually undertake thorough analysis of destinations data by sub-groups 

Progress in 2024-25 

The College continued to analyse destinations data by subgroup in 2024-25, with a focus on UCAS 

application and progression rates by ethnicity and gender. 

UCAS application rates from Black learners improved from 12.16% to 14.68% between 2023 and 2024, 

moving closer to but remaining slightly below their proportion of the college population (approximately 

15.61% in 2024-25). 

Gender analysis of destinations continues, with particular attention to STEM progression by gender and 

socioeconomic background. 

The Launchpad department provides targeted support to learners from all backgrounds and continues to 

track destination outcomes. 

Actions taken 

• Annual destinations analysis completed and shared with SLT and Governing Body. 

• Targeted UCAS and higher education application support provided to learners from 
underrepresented groups. 

• Launchpad maintained focus on equitable progression across subgroups. 

 

 

 



  

 
 

   
 

Equality Information 2024-25 

The following equality information is published in accordance with the Welsh specific duties. It covers both 

learner and staff data for the academic year 2024-25. 

 

Part 1: Learner Equality Information 

Total learner cohort 2024-25: 1,698 

 

Student Ethnicity 

Ethnic group Number % 

White 860 50.65% 

Black 265 15.61% 

Asian (combined) 250 14.72% 

  Bangladeshi 79 4.65% 

  Indian 76 4.48% 

  Pakistani 74 4.36% 

  Other Asian 1 0.06% 

Mixed 126 7.42% 

Other (combined) 134 7.89% 

  Arab 63 3.71% 

Total 1,698 100% 

 

 

 

 

 

 

 

 



  

 
 

   
 

Ethnic Diversity Summary 

Category Number % 

White 860 50.65% 

Black, Asian, Mixed and Minority Ethnic (combined) 838 49.35% 

Total 1,698 100% 

 

Ethnicity Trend 2018/19 to 2024/25 

Ethnic Group 18/19 20/21 22/23 23/24 24/25 

Black 15% 13% 14% 13% 15.61% 

Asian (combined) 15% 13% 13% 15% 14.72% 

White 59% 62% 58% 53% 50.65% 

Mixed - - - 8% 7.42% 

Other 10% 7% 12% 7% 7.89% 

The proportion of learners from Black, Asian, Mixed and Minority Ethnic backgrounds has risen consistently 

from 41% in 2018-19 to 49.35% in 2024-25, reflecting the growing diversity of Cardiff and the College's 

widening participation work. 

 

Student Gender 

Category Number % 

Female 953 56.12% 

Male 736 43.35% 

Other 9 0.53% 

Total 1,698 100% 

 

 

 

 



  

 
 

   
 

Student Age 

Age at start of 2024-25 Number % 

16 899 48.54% 

17 773 41.74% 

18 162 8.75% 

19+ 18 0.97% 

Total 1,852* 100% 

 

Age data is drawn from enrolment records and reflects 1,852 enrolments. This figure is higher than the cohort 

headcount of 1,698 as some learners are enrolled on more than one programme. Percentages reflect the 

distribution across enrolments.  

 

Student Deprivation (WIMD) 

Category Number % 

From the four most deprived deciles 850 50.06% 

From all other deciles 848 49.94% 

Total 1,698 100% 

 

The College's widening participation strategy continues to attract a high proportion of learners from the most 

deprived areas of Cardiff, consistent with its commitment to social inclusion and Catholic Social Teaching. 

 

Student Disability and Learning Difficulty 

Category Number % 

Learners with a declared learning difficulty 207 12.19% 

No declared learning difficulty 1,491 87.81% 

Total 1,698 100% 

Improving disability disclosure rates remains a priority of the Strategic Equality Plan. Work to ensure learners 

feel confident sharing this information is ongoing. 



  

 
 

   
 

 

Student Religion and Belief 

Category Number % 

Roman Catholic 725 42.70% 

Muslim 337 19.85% 

Christian (other denominations) 263 15.49% 

No religion 301 17.73% 

Hindu 18 1.06% 

Other 358 * 

 

As a Catholic college, St David's retains a strong Catholic intake while welcoming learners of all faiths and none. 

The combined Christian total (Roman Catholic and other Christian denominations) is 58.19%, reflecting the 

College's mission and ethos. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 
 

   
 

Part 2: Staff Equality Information 

Staff data as at 31 August 2025. Total staff headcount: 151. 

 

The data has been taken from colleges HR platform but was reported on differently in previous years.  

Staff Gender 

Category Number % 

Female 98 64.9% 

Male 53 35.1% 

Other / not disclosed 0 0% 

Total 151 100% 

 

Prior year comparison (2023-24): Female 60%, Male 38%, Unknown 2%. The proportion of female staff has 

increased with improved disclosure rates. 

 

Staff Age 

Age range Number % 

18-24 4 2.65% 

25-34 20 13.25% 

35-44 53 35.10% 

45-54 45 29.80% 

55-64 25 16.55% 

65+ 4 2.65% 

Total 151 100% 

 

 

 

 

 



  

 
 

   
 

Staff Ethnicity 

Category Number % 

Black, Asian or Minority Ethnic 9 5.9% 

White 90 59.6% 

Not disclosed 52 34.5% 

Total 151 100% 

 

The table above reflects ethnicity as recorded in Every system using standard categories at the end of 2024-25.  

A manual data review identifies 15 staff (10%) from Black, Asian or Minority Ethnic backgrounds when broader 

heritage categories are included.  

The Anti-Racism Action Plan 2025-26 records a baseline figure of 10.5% BAME staff, drawn from a snapshot 

taken earlier in 2024-25 when headcount was marginally different; this is consistent with the manually 

reviewed figure and represents an increase from 7% recorded in 2022-23.  

The high non-disclosure rate (34.5%) means all published figures should be read with caution and may 

understate diversity within the workforce. Improving staff ethnicity disclosure rates is a key action within the 

Anti-Racism Action Plan 2025-26. 

 

Ethnic group breakdown (of those who disclosed) 

Ethnic group Number % of total staff 

White - British 81 53.6% 

Any Other White Background 7 4.6% 

White - Irish 2 1.3% 

Total White 90 59.6% 

Any Other Asian Background 3 2.0% 

Indian 1 0.7% 

Pakistani 1 0.7% 

Any Other Black Background 1 0.7% 



  

 
 

   
 

Ethnic group Number % of total staff 

Black - African 1 0.7% 

White and Black African 1 0.7% 

White and Black Caribbean 1 0.7% 

Total Black, Asian or Minority Ethnic 9 5.9% 

Not disclosed / Not set 52 34.5% 

Total 151 100% 

Sector comparison - staff ethnicity 

Category 

St David’s 2024-

25  

(Every) 

St David’s 2024-

25 (manual 

review) 

FE teachers 

Wales (EWC 

2025) 

FE learning 

support workers 

Wales (EWC 

2025) 

White 59.6% 59.6% 80.7% 83.2% 

BAME 5.9% 9.9-10.5% 4.1% 7.1% 

Not disclosed 34.5% 34.5% 12.4% 7.0% 

St David’s Catholic Sixth Form College benchmarks its staff diversity data against the Education Workforce 

Council (EWC) Annual Education Workforce Statistics for Wales 2025. 

On manual review, 9.9% of St David’s staff are from Black, Asian or Minority Ethnic backgrounds. This compares 

favourably with the Wales FE sector average of 4.1% for FE teachers and 7.1% for FE learning support workers 

(EWC, 2025), with St David’s BAME staff representation more than double the Wales FE teacher average. This 

reflects the College’s Cardiff location and its commitment to building a workforce that reflects the diversity of 

its learner community. 

 

The College’s non-disclosure rate of 34.5% is notably higher than the Wales FE teacher average of 12.4% (EWC, 

2025), and improving disclosure rates remains a key action for 2025-26 to enable more accurate benchmarking 

in future years.1 

 
1 (Source: Education Workforce Council (2025) Annual Education Workforce Statistics for Wales 2025, Section 3: 

Further Education Sector. Available at: www.ewc.wales/site/index.php/en/about-us/policy-and-research/workforce-
statistics [Accessed June 2026]) 

 



  

 
 

   
 

 

Staff Gender Pay - Salary Distribution 2024-25 

The following table shows the distribution of male and female staff across salary ranges during 2024-25. This 

data is drawn from MIS salary records and reflects 168 staff across the full year, which is higher than the end-

of-year headcount of 151 as it includes staff who left during the year and/or contractors. The gender ratio 

(approximately 36% male, 64% female) is consistent across both counts. 

 

Salary range Male Female Total 

< £12,500 3 3 6 

£12,500 - £14,999 1 1 2 

£15,000 - £17,499 1 4 5 

£17,500 - £19,999 2 6 8 

£20,000 - £22,499 3 5 8 

£22,500 - £27,499 7 14 21 

£27,500 - £29,999 1 4 5 

£30,000 - £32,499 4 7 11 

£32,500 - £34,999 3 6 9 

£35,000 - £39,999 3 9 12 

£40,000 - £49,999 9 19 28 

> £50,000 24 29 53 

Total 61 107 168 

 

Female staff are well represented at the highest salary band, with 29 female staff earning above £50,000 

compared to 24 male staff. Female staff are also the majority in the £40,000-£49,999 band (19 female, 9 male).  

However, female staff are more concentrated in lower salary bands, which is typical of a college workforce 

where part-time and support roles skew female.  

The College will continue to monitor this distribution and take action to address any structural pay disparities 

as part of the Strategic Equality Plan 2026-2030. 

 



  

 
 

   
 

Staff Disability, Religion and Sexual Orientation 

Characteristic Disclosure rate 

Disability 65.6% 

Religion or belief 64.9% 

Sexual orientation 59.6% 

 

 

Improving disclosure rates across all protected characteristics remains a Strategic Equality Plan priority. 

Staff Disability 

Category Number % 

No disability declared 81 53.6% 

Disability declared 15 9.9% 

Prefer not to say 3 2.0% 

Not disclosed / Not set 52 34.4% 

Total 151 100% 

Staff Religion or Belief 

Religion or belief Number % 

Christianity - Roman Catholic 24 15.9% 

Christianity - Protestant 14 9.3% 

Christianity - Other 17 11.3% 

No Religion 34 22.5% 

Islam 2 1.3% 

Buddhism 1 0.7% 



  

 
 

   
 

Judaism 1 0.7% 

Other 3 2.0% 

Prefer not to say 2 1.3% 

Not disclosed / Not set 53 35.1% 

Total 151 100% 

Staff Sexual Orientation 

Category Number % 

Heterosexual / Straight 84 55.6% 

Homosexual / Gay / Lesbian 1 0.7% 

Prefer not to say 7 4.6% 

Not disclosed / Not set 59 39.1% 

Total 151 100% 

Staff Marital Status 

Category Number % 

Married 82 54.3% 

Single 49 32.5% 

Divorced 6 4.0% 

Separated 4 2.6% 

Civil Partnership 3 2.0% 

Not disclosed / Not set 7 4.6% 

Total 151 100% 

  

 



  

 
 

   
 

Protected Characteristics - Publication Summary 

Protected characteristic Covered in this report 

Age Yes - learner and staff data published 

Disability Yes - learner and staff data published 

Race / ethnicity Yes - learner and staff data published 

Religion or belief Yes - learner and staff data published 

Sex 
Yes - learner and staff data published, including gender 

pay distribution 

Sexual orientation Yes - staff data published 

Gender reassignment Not currently collected at sufficient disclosure rate 

Pregnancy and maternity Recorded operationally - not published at this time 

Marriage and civil partnership Yes - staff marital status data published 

  

  

Monitoring and Review Arrangements 

Progress against the Strategic Equality Plan 2022-2026 is monitored as follows: 

  

• The Senior Leadership Team reviews progress on a termly basis. 

• The Full Governing Body receives this annual equality report for approval. 

• Equality Impact Assessments are completed for all new and reviewed policies, approved at Senior 
Leadership Team level. 

• Learner voice is gathered through the Race and Religion Learner Group and other forums. 

• Staff voice is gathered through annual equality questionnaires. 

• This report is published on the College website by end of the academic year, in line with the Welsh 
specific duties. 

  

 

 

 

 

 


